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Family Liaison (Pilot) Program 

To reach more people about 
PASCO services, as well as 
communicate with existing 
PASCO employees and clients, 
beginning in late September, 
PASCO will launch the Family 
Liaison pilot program. The role 
of the job (developed by a PAS-
CO Mom) will essentially con-
sist of two distinct yet equally 
important parts; 1) Community 
Outreach to get the PASCO 
message to new clients who 
may benefit and 2) Existing 
Client and Employee relation-
ship building.   
 

By assisting the Outreach team 
in various geographical areas at 
localized events (health fairs, 
farmers markets, fall harvest 
festivals, etc...) PASCO will be 

able to reach a variety of people 
(who could greatly benefit from 
programs), from people who 
participate as employees and 
clients in PASCO services. 
 

The second function of this job 
will be client and employee 
relationship building. We be-
lieve PASCO families would 
benefit from developing deeper 
connections to other families 
who may have similar experi-
ences.  The Family Liaison will 
call CNAs who are serving a 
family member throughout the 
year as a personal touch, devel-
oping a relationship. They 
would also help in planning 
events for specific areas as well 
as relaying information about 
resources available.  

As the program progresses, we 
look forward to your coopera-
tion. It will begin in three areas 
of Metro Denver—North 
(Thornton), Central (Denver), 
South (Littleton), with Kimbra, 
Marci and Vickie being the 
pilots of the pilot. If you live in 
one of these areas look out for 
an introductory call in the next 
few months. Here’s hoping to 
the success of this new endeav-
or. Please feel free to call or 
email me directly with ques-
tions/concerns.   

(303) 274-3654 

damian.rosenberg@pascohh.com 
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Hello valued PASCO employees 
and newsletter readers:  
It is with a heavy heart I write 
this article. This is the first news-
letter that has come out since 
Steven Callaway has retired from 
PASCO. He was more than just 
an HR Director -  he was a friend 
and was genuinely concerned 
with all of our lives. He knew 
everyone by name, by face, and 
he knew our families. It was 
extremely hard to see him go. 
However, he is keeping in touch 
with us in the office. 
Steve is starting a 
small business of his 
own, refinishing 
furniture and redo-
ing the upholstery.  
If you have any 
thank you cards or 
notes that you 
would like pass on 
to Steve, please 
send them to us in 
HR and we will 
make sure that he 
gets them. 
 

 

Additionally, many 
of you have noticed 
a new face in the 
HR department –  
Kara Vigil. Kara 
started with PASCO as a field 
C.N.A and has worked her way 
into a position in the office. She 
is here for support on a lot of our 
HR needs. Kara has also been 
helping out with the intake pro-
cess in the new I/DD service 
lines.  Please say hi to Kara as 
well when you are in the office.  
There are several HR updates 
that we wanted to share. First, 
regarding the required annual 

skills competency –  we have a 
new location. We are now of-
fering it at the Community 
College of Denver - Lowry 
campus. If this location is more 
convenient to you, please ask 
Krystle Heartso about dates 
and times that they have availa-
ble to complete the require-
ment. 
Open enrollment went well this 
year. We received a lot of posi-
tive feedback about the process 
being easier this year, and there 

being less stress regarding 
enrollment. Hopefully we can 
continue to have a simplified 
enrollment process where you 
are able to maintain your elec-
tions each year.   
 

We are always hiring C.N.A.s, 
direct service providers, and 
nurses— please e mail 
chris.lauer@pascohh.com or 
visit our website 

www.pascohh.com and visit the 
career opportunities page.  
 

Finally, the Summer Picnic is 
coming soon! Due to park reser-
vations, we had to move it to a 
Saturday, August 29th at Morse 
Park. If you would like to RSVP, 
please contact Alejandra Merjil 
in the office. She is often at the 
front desk, but is available in HR 
as well.  She can be reached at  

 

 

 

 

 

 

 

 

 

Alejandra.Merjil@Pascohh.com  

Thank you all for your hard 
work, and dedication to the PAS-
CO mission. 
Adam, Chris, Holly, Krystle, 
Kara, and Alejandra – The Hu-
man Resources Team 

Marcia Polynice 

Lindsay Amacker 
Denise Anker 
Kelly Lopez 

Lew Hazen 

Penny Jones 

Becky Lynch 

Maria Salcido 

Patty Wisell 
Melissa Cabeen 

 

We would like to say good bye to Peggy 
Grove, RN, you will be missed and 
thank you for all that you have done.  
We hope you come back to visit us with 
your fabulous baked goods. 
 

If you have any questions or difficulties 

It is with great sadness that we are sharing Pat 
Drew, RN passed away on 6/3/15.  I visited Pat a 
week prior to her passing and she wanted me to 
share a few words with colleagues, consumers and 
families once she had passed away.   
Pat wanted her colleagues, consumers and families 
to know that she had numerous nursing jobs 
throughout her career and was new to home health 
when she joined PASCO.  Once she joined PAS-
CO, she immediately knew that home health was 
her favorite place in nursing and just loved her 
families and consumers.   
We will miss seeing her and her beloved New-
foundland puppies in the office. 
Pat had numerous siblings that provided her sup-
port at home during her time of illness. 
 

We would like to welcome to the nursing team:   

contacting your primary nurse, please 
contact Stephanie Campbell, RN during 
office hours.  You may also call on-call 
(303) 231-6479 if you need to speak to 
a nurse when the office is closed. 
 

We wish you well, 
Denise Hodgert, RN, M.S./HSA 

Director of Nursing Administration x 
313 

 

Stephanie Campbell, RN, BSN 

Clinical Nursing Supervisor x 314 

Human Resource Corner 

Nursing Corner 
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Our friends at Pepsi and Sun-
cor Energy are teaming again 
this year to raise funds for 
Kids Mobility Network.  
 
For the months of August and 
September, Pepsi is offering 
many, many incredible prod-
uct specials on Pepsi and 
Rockstar Energy Drink prod-
ucts.  In addition to offering 
deep product discounts to 
you, Pepsi will donate a por-
tion of every sale to Kids Mo-
bility Network to help us serve 
children with disabilities. 
 
Pepsi, Suncor Energy, and 
Kids Mobility Network invite 
you to visit any Suncor store 
across the front range to take 
advantage of these great 
Pepsi promotions.  Suncor 
stores are branded as Shell 
gasoline stations. For a full list 
of participating locations 
please check out our website 
at www.kidsmobility.org 

 
 
 

 

mailto:chris.lauer@pascohh.com
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Our son, Jackson, suffered 
from an undiagnosed autoim-
mune disease for nearly 11 
years before he received an 
official diagnosis from the 
Undiagnosed Disease Program 
at the National Institutes of 
Health (NIH) in late 2014. 
Starting at age two, this rare 
disorder gradually robbed 
Jackson of all gross and fine 
motor skills; by the time he 
was five, he was living in a 
wheelchair and completely 
dependent for all his needs. 
As part of the journey to find 
an explanation for his motor 
loss, we started to experi-
ment with his diet in an at-
tempt to manage some of his 
symptoms (weight loss, gas-
trointestinal discomfort, 
eczema, neurological discom-
fort/posturing). In researching 
various options, we settled on a 
Paleo diet, an anti-
inflammatory approach loaded 
with traditional saturated fats 
like coconut oil, cod liver oil, 
lard and grass-fed butter. With-

in several months, we saw 
many of the above-mentioned 
secondary symptoms decrease 
and gradually disappear. What 
we assumed then and later 
confirmed with the NIH was 
that the anti-inflammatory 

foods he 
was 
eating 
de-
creased 
the in-

flammation levels in his body 
which were (and continue to 
be) the primary cause of his 
neurological issues.  
 

We started Jackson's Honest 
because we learned firsthand 
that there are fats that heal and 

fats that harm. Our visits to 
various health food stores and 
and natural grocers across the 
country always ended in frus-
tration when we couldn’t find a 
‘’better for you’’ potato chip 
cooked in a healthy oil like 
coconut oil. So, we decided to 
make them ourselves and share 
Jackson’s story in a positive 
way.  
 

Jackson’s Honest offers Sea 
Salt, Salt + Vinegar, Sweet 
Potato and Purple Heirloom 
potato chips and Blue Corn, 
Yellow Corn and Salsa Fresca 
tortilla chips at all Whole 
Foods and Natural Grocers by 
Vitamin Cottage. A portion of 
the proceeds of sales gets do-
nated to Children’s Hospital 
and other child-health initia-
tives. 
(Along with being the owner of 
Jackson’s Honest Chips—
Megan Reamer is a PASCO 
mom)  

autism-related resources. Once a 
mentoring relationship is estab-
lished, participants receive nu-
merous benefits including: 

*    Regular feedback and sup-
port from their mentor. 
*    Presentations and guided 
conversations by experts on 
autism-related topics. 
*    Learning strategies to sup-
port loved ones with autism. 

The goal of the Connecting 
Families with Autism (CFA) is 
to strategically develop mentor-
ing relationships between indi-
viduals and families affected by 
autism spectrum disorder with 
people who are on the same 
journey. The program is open to 
parents and family members of 
individuals with autism who are 
interested in sharing their expe-
riences, receiving emotional 
support, and learning about 

*    An inclusive community of 
individuals and families affect-
ed by autism. 
*    Connections to resources, 
professionals, and tools to navi-
gate autism-related organiza-
tions in Colorado.  

Please contact Erica deDufour 
(720) 214-0794 or email eri-
ca@autismcolorado.org for 
more information.  

Assisted Cycling Tours 

Jackson’s Honest Chips: A Mother’s Story 

Autism Society of Colorado 

Connecting Families with Autism- Mentoring  

them.  The entire family is wel-
come! 
  

Strider Camp Fort Collins - 
September 19th 9am-12pm. 
Join us for a Strider learn to 
balance camp.  The program 
will be a series of balance bike 
skills with sufficient breaks for 
the kids to be able to absorb the 
course.  Each attendee will re-
ceive their own Strider Bike as a 
part of the class and families 
will receive the course curricu-
lum in order to continue the 
drills at home with their chil-

dren.  Open to kids of ALL 
abilities, we strive for an inclu-
sive environment for all.  Schol-
arships are available as well. 
  

  

This is currently the sched-
ule.  I'll have more information 
on these shortly and get it back 
to you.  You call me or email 
me via our 303 578-2281 num-
ber or via in-
fo@assistedcyclingtours.org.   
Thanks for any help you can 
offer. 
Bob Matter 

 SEPTEMBER 

  

Crested Butte trip - 4 day trip 
from Sep 12-15. We'll be enjoy-
ing some time in Crested Butte, 
riding bikes before the snow 
starts falling.  Each day will 
consist of an optional bike ride, 
with some time each day to just 
hang out and enjoy the scenery 
doing whatever you'd 
like.  Price will be coming 
shortly, but will include food, 
lodging and adaptive tandems or 
hand cycles, should you need 

Turmeric Smoothie 

A great (and delicious) 
recipe for overall 
health. 
  1 Cup hemp or co-

conut milk  1/2 Cup frozen 
pineapple (or man-
go chunks)  1 fresh banana  1 Tbs. coconut oil  tsp. turmeric (can 
be increased by a 
tsp.)  1/2 tsp. cinnamon  1/2 tsp. ginger 

 

Mix and enjoy the 
frothy deliciousness. 

mailto:erica@autismcolorado.org
mailto:erica@autismcolorado.org
mailto:info@assistedcyclingtours.org
mailto:info@assistedcyclingtours.org


I hope you enjoyed your sum-
mer and are ready for the start 
of school and fall weather. 
 

PASCO Hires Chief Operat-
ing Officer –In August we were 
excited to welcome Adam 
Steinbrunner as PASCO’s Chief 
Operating Officer. In this role 
he will oversee many of the 
central administrative functions 
including Finance and HR that 
support both PASCO home 
health and Intellectual and De-
velopmental Disability services. 
Adam brings many years of 
strategic HR, business intelli-
gence, and operational experi-
ence to his new role at PASCO. 
He will focus on ensuring both 
the services to our clients and 
the support for our employees is 
reliable, high quality, and effec-
tive.  Adam graduated from 
Northwestern University with a 
Bachelors in Mathematical 
Methods in the Social Sciences 
in 2000, and earned his MBA 
from the Thunderbird School of 
Management in 2009. Adam 
can be reached at  
adam.steinbrunner@pacohh.com.  
Ryan Zeiger will continue as 
Chief Executive Officer and 
oversee all PASCO operations, 
but will now have more time to 
focus on advocacy, community 
outreach, and new initiatives. If 
you have any questions don’t 
hesitate to contact Ryan, at 
ryan.zeiger@pascohh.com. 
 

In-Home Support Services 
(IHSS) Legislation – As I not-
ed in the November letter, we 
were extremely excited to work 
with the disability community to 
pass two pieces of legislation to 
improve this consumer directed 
service delivery option: One bill 
to renew the IHSS program  
(Sunset Review Legislation), 
and the 2nd bill to improve the 
program. The renewal bill that 
was passed, extended the pro-
gram for another 5 years. And 
the 2nd bill improved IHSS by:  Allowing spouses to pro-

vide services  Allowing services outside 
the home in the community   Eliminating the 8.5 hour 
per week relative personal 
care limit and increasing it 
to approx. 40 hours a 
week.  Providing guidance to 
regulators to allow for 

increased consumer direc-
tion  Requiring the Medicaid 
state agency to develop a 
plan to launch IHSS as a 
service delivery option in 
additional waivers (plan is 
due by 3/1/15, implemen-
tation timeline TBD).   PLEASE NOTE: Cur-
rently you can only ac-
cess IHSS through the 
Elderly Blind and Disa-
bled (EBD) waiver or the 
Children’s Home and 
Community Based Ser-
vice (C-HCBS) waiver. 

 

August IHSS Update:   Please note that while the 
original implementation 
for these changes to IHSS 
were planned for 3/1/2015, 
we received notice from 
the state Medicaid agency 
that these changes would 
be delayed due to contin-
ued process issues with the 
Center for Medicare and 
Medicaid Services (the 
feds).  As of August the 
state Medicaid agency 
believes they have re-
solved the process issues 
and have re-initiated the 
submission for the chang-
es. While we are dismayed 
that these changes have 
been delayed we are excit-
ed that they are now mov-
ing again through the pro-
cess.  In April, the state Medi-
caid agency did release a 
plan for expanding the 
IHSS service delivery 
option into additional 
Medicaid waiver programs 
to the legislature. CLASP 
and other advocates have 
been working with the 
state Medicaid agency to 
review and understand the 
plan. In July 2015, the 
state Medicaid agency 
provided responses to 
clarifying questions sub-
mitted by CLASP and 
other advocates. Based on 
our current understanding 
we will need to advance 
additional legislation in the 
2016 legislative session to 
fund the move of IHSS 
into the additional Medi-
caid waivers. We will keep 
you updated as this pro-
gresses, but may need 

people receiving services 
interested in the expansion 
of IHSS to provide support 
in the legislative process. 

 

Intellectual and Developmen-
tal Disability Services (I/DD): 
We continued to have strong 
interest in our I/DD services 
from our existing client base. 
We are making progress in 
meeting client needs, but appre-
ciate everyone’s patience as we 
continue to ramp-up our capa-
bilities.  The entire PASCO 
team has been working hard to 
contribute to the launch of this 
program. To continue to im-
prove our capabilities, we have 
added the following staff specif-
ically for PASCO I/DD Ser-
vices:  To inquire about I/DD 

services at PASCO please 
contact Andrea Peralta, 
Manager of I/DD services 
at andrea.peralta@pascohh.com.  We were excited in June to 
welcome Danielle Miller, 
our new I/DD Case Man-
ager, who will be working 
with all existing I/DD 
clients to ensure they re-
ceive high quality services.  
Danielle can be reached at 
Danielle.miller@pascohh.com. 

 Later this month we are 
excited Lauren Jobe will 
join PASCO as the I/DD 
Lead Intake Coordinator. 
Lauren will ensure our 
clients have an excellent 
experience throughout the 
new client intake process. 

 

HIRING: We are ALWAYS 
looking for good Personal Care 
Providers, Direct Services Pro-
viders, CNAs, LPNS and Regis-
tered Nurses. We have stream-
lined our application and hiring 
process by launching an online 
job application page on our 
website at: http://
www.pascohh.com/jobs/. Please 
let us know if you have any 
friends or colleagues that are 
looking for employment. Con-
tact chris.lauer@pascohh.com 
with any questions or referrals. 
 

 
Looking forward to seeing eve-
ryone at the picnic. 
 

Ryan 

 

Message from PASCO CEO-- Ryan Zeiger 

As always, the entire team 
in the central office and I 
are here to serve all of you 

so if you ever need 
anything please don’t 

hesitate to contact us at 
303-233-3122 or contact 

me at 
ryan.zeiger@pascohh.com

Thank you  
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developed and managed the training program at both agencies as 
well as overseeing service coordination and provider services for 
children from birth to eighteen years old and their families  
How did you initially get involved with the neuro diverse popu-
lation? I am a parent of a sixteen year old who has significant intel-
lectual disabilities and medical needs. My prior professional life 
was that of a Marriage, Child and Family Therapist. Facing the 
challenges and obstacles that my family faced during the first three 
years of my son’s life taught me that I needed to utilize my 
knowledge and skills to support other parents and their children. 
Consequently, I have worked in the Intellectual and Developmental 
Disabilities field now for thirteen years. 
Best parts of setting up the I/DD program for PASCO? I have 
greatly enjoyed the creativity involved with developing exciting 
new services for the individuals receiving services from PASCO. I 
love to develop systems, to train and mentor staff, and to assure that 
we strive every day to provide excellent service delivery to every 
individual receiving services and their families/caregivers. 
Worst parts? Developing a program requires time to build systems 
and teams. This means that we have not been able to enroll as many 
individuals as we would like to enroll as quickly as we would like. 
Thoughts on PASCO thus far? PASCO is an amazing organiza-
tion built on a foundation that prioritizes advocacy for and serving 
others. All of the staff care deeply for individuals receiving services 
and strive to support every person in need of support. The leader-
ship of PASCO is amazing, caring not only for the individuals re-
ceiving services and their families/caregivers, but also for every 
single employee!  
When you’re not working (your 150 hours a week), how do you 
spend your time? I love to spending time with my husband, my 
son, my daughter and our three Shih Tzu’s. I love taking walks as a 
family and exploring this beautiful state whenever possible. I also 
love to travel and wish I could not only visit every state in the Unit-
ed States but every country in Europe.  

As the new I/DD program has blos-
somed from a seed to a beautiful pro-
gram, much praise is owed to Andrea 
Peralta, the Manager of I/DD services. 
One drawback, it has been nearly impos-
sible to sit her down for as few minutes 
to do a “Putting a Face with the Name” 
piece for the Picayune. This month, we 
decided to mail it in...email that is. 
What do you do for PASCO? I am the 
Intellectual and Developmental Disabil-
ity (I/DD) Services Program Manager. I 
am building a team devoted to providing 
excellent service delivery to children 
who receive services and supports from 
the Children’s Extensive Services (CES) 
Waiver and to adults who receive ser-
vices and supports from either the Sup-
ported Living Services (SLS) or Devel-
opmental Disabilities (DD) Waivers. I 
oversee referrals, intakes, enrollments 
and service coordination. I also provide 
training to Direct Service Providers who 
work in the homes with our children and 
adults receiving services. 
Where did you come to PASCO from? 
Prior to joining the team at PASCO, I 
was a Manager in the Child and Family 
Programs Department at Rocky Moun-
tain Human Services for over four years. 
Previous to that, I was a Manager in the 
Early Intervention Department at Devel-
opmental Pathways for four years. I 

Tips for people to fully access bene-
fits? Not every agency and person in 
the field provide detailed information 
and supports. It is important that 
every person understands that their 
needs and questions have value. Ask 
questions and reach out to other fami-
lies and community organizations. 
Call us in I/DD Services- we would 
love to help each and every person in 
regards to services, supports, infor-
mation and resources.  
 

ResearĐh OpportuŶitǇ: 
DisaďilitǇ aŶd Disasters 

The George WashiŶgtoŶ UŶiǀersitǇ is ĐoŶduĐiŶg 
researĐh aďout hoǁ adults ǁith phǇsiĐal disaďiliies 
thiŶk aďout aŶd prepare for disasters.  
 

To take part iŶ the studǇ, adults ŵust:  Be 18 Ǉears or older  Liǀe iŶ the UŶited States  Self-ideŶifǇ as a persoŶ ǁith a phǇsiĐal disaďilitǇ 
;liŵitaioŶs ǁith phǇsiĐal fuŶĐioŶiŶg, ŵoďilitǇ, 
deǆteritǇ or staŵiŶa; this iŶĐludes diiĐultǇ ǁalk-
iŶg, ŵoǀiŶg liŵďs, etĐ.Ϳ 

 

PariĐipaŶts are iŶǀited to Đoŵplete a surǀeǇ oŶliŶe 
or ďǇ telephoŶe. 
 

The surǀeǇ ǁill take approǆiŵatelǇ ϮϬ-ϯϬ ŵiŶutes 
ǁheŶ Đoŵpleted oŶliŶe aŶd approǆiŵatelǇ ϰϬ 
ŵiŶutes ǁheŶ Đoŵpleted ďǇ telephoŶe. PariĐipaŶts 
ǁill reĐeiǀe a $ϭϬ.ϬϬ git Đard ;froŵ AŵazoŶ, iTuŶes, 
or TargetͿ for their iŵe aŶd efort. 
Please eŵail eŵergeŶĐǇprepstudǇ@gŵail.Đoŵ or 
Đall ;ϮϬϮͿ ϵϵϰ-ϭϴϴϳ for ŵore iŶforŵaioŶ! 

Putting a Face with the Name—Andrea Peralta 



The Million Gimp March 
(MGM) is a March planned for 
October 14, 2016 in Washing-
ton, DC to bring awareness of 
the staggering unemployment 
rate among people with disabil-
ities. It is the inaugural project 
of the Million Gimp Employ-
ment Rights Fund, Inc.
(MGERF). 
 

MGM/MGERF was formed in 
September, 2015 by individuals 
with disabilities. These individ-
uals come from various parts of 
the country. All have multiple 
disabilities, including mobility 
disabilities.  
 

Our name  
 

Now, a word about the use of 
the term, "Gimp". The word 
simply means “one who limps 
or walks in a halting manner". 
While the word can be and has 
been used in disparaging ways 
by some, it is a term that many 
of us in the disability commu-
nity use for self-identification, 
whether our specific disability 
is a mobility impairment or 
not. We have taken back the 
word for ourselves. Why did 
we decide to use “Gimp” in our 
name? Frankly, it was to reflect 
the "in-your-face nature" of 
discrimination toward, and 
marginalization of our commu-
nity and our anger over it. Al-
so, we knew that a more tame 
or ordinary name would easily 
be forgotten, but no one would 
forget the "Million Gimp 
March"! 
Despite the name seeming to 
imply that only those with mo-
bility related disabilities are 
involved or represented, we 
solemnly pledge that the Mil-
lion Gimp March is for ALL 
members of the disability com-
munity, regardless of the nature 
of their disability. 
 

What we need to be successful 
  
Our team has managed to do a 
lot in the time that we have 
been organizing for the March, 
but there are four main areas 
that we need help in: outreach, 
fundraising, marketing our-
selves and people. We hope 

that you or your organization 
will be able to help us out or 
give us ideas in those areas.  
 

Outreach  

 

We need to reach out to poten-
tial allies within the disability 
community, but also outside of 
it. Within the disability com-
munity, we need allies who are 
every bit as passionate as we 
are about employment rights 
for people with disabilities. 
Beyond our community, we 
need allies who see our human-
ity, our competence and our 
commitment to social change 
and social justice. We want 
those people to see us and our 
passion and say, "What can we 
do to help out"? "How can we 
join you"? 

If you know of anyone or any 
group that fits the bill, I am 
more than willing to go to 
meetings or talk to people 
about MGM.  
 

Fundraising  
 

Although we have raised a few 
hundred dollars, obviously, 
we'll have to raise thousands of 
dollars to put on this March. 
We'll need all kinds of fund-
raisers to raise money. Our 
team has put forth ideas about 
spaghetti dinners and pancake 
breakfasts. Currently, we have 
been organizing a monthly 
fundraising event in conjunc-
tion with Buffalo Wild Wings 
called Eat Wings, Raise Funds. 
We also have our t-shirts, 
which are made by a company 
in Ohio. We have a GoFundMe 

page, as well, but only $30 in 
donations.  
What we really need are grants 
and large donations, both of 
money, but also materials and 

in-kind donations. We need 
people and companies to 
invest, if you will, in us and 
our vision. We already have 
a fundraising letter that's 
included. If potential funders 
prefer an interview, I'll be 
most happy to do that.  
 

Marketing  
 

We need to get the name, 
idea and concept of the Mil-
lion Gimp March out there! 
We have a website, Face-
book page and Twitter ac-
count, but we need to go 
beyond social media. We 

need to have a buzz going on 
about us so that the March can 
be a rousing success. We need 
to be on calendars, in newslet-
ters and on tv, even if it's pub-
lic access tv.  
 

People  
 

Finally, we need people to do 
the day- to day organizing of 
the March. We have six organ-
izers but they are spread around 
the country. Denver is a large 
enough city that we should be 
able to have a team of people to 
help out at fundraisers such as 
our monthly Eat Wings, Raise 
Funds event at Buffalo Wild 
Wings. They can help organize 
events or pass out flyers at 
events or any number of things.  
So, that's where we are now. If 
you are interested or have ques-
tions, please feel free to contact 
me at anitacamer-
on007@gmail.com or at 720-

413-9064. 
Also, if you know of anyone 
who may be interested, please 
feel free to forward this email 
to them.  
Here is the link to the website: 
http://
www.milliongimpmarch.com/
home.html 
Thank you so much for your 
support!  
 

Anita Cameron  
Million Gimp March  

Million Gimp March Ask For Assistance  

“we need allies who are 
every bit as passionate as 
we are about employment 

rights for people with 
disabilities. Beyond our 

community, we need allies 
who see our humanity, our 

competence and our 
commitment to social 

change and social justice.”  
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Too Cool for School 
2015: 

Elementary School Edition 

Seppe De Smet is a Belgian based 
internationally renowned Trend-

Spotter™. When not spotting the 
worlds hottest new fads, Seppe is a 
self-described vlogger, amateur 
detective, ironic caricaturist, pen 
pal, rickshaw designer and cereal 
enthusiast. De Smet has also dab-
bled in candle-dripping, “Silly 
Embroidery”, and local Ghent 
politics.  

The Picayune was lucky to catch 
up with Mr. De Smet (via email)  to 
ask him about what all the elemen-
tary school age kids in America 
will be longing for come the begin-
ning of  the new year-- his answer 
was simple and brief:  

Left-Handed Scissors 

You heard it hear first. 

mailto:anitacameron007@gmail.com
mailto:anitacameron007@gmail.com
http://www.milliongimpmarch.com/home.html
http://www.milliongimpmarch.com/home.html
http://www.milliongimpmarch.com/home.html
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Dear Stake Holders in Aging 
and Disabilities: 
 

I would like to make all of you 
aware of a new and valuable 
resource for individuals en-
rolled in the Dual Eligible 
Demonstration Project.  
 

As you know the Demonstra-
tion Project began last year and 
automatically enrolled individ-
uals receiving both Medicare 
and Medicaid into a  Regional 
Care Collaborative Organiza-
tion  (RCCO) to manage their 
health benefits unless the indi-
vidual requested  not to be 
enrolled.  
 

In order to ensure that these 
individuals were not adversely 
affected by the change the 
State received additional fund-
ing to provide Ombudsman 

services to individuals receiv-
ing both Medicare and Medi-
caid benefits under a RCCO. In 
May 2015, Disability Law 
Colorado (DLC), under a grant 
administered by the SUA, es-
tablished a new program Advo-
cacy for Medicare & Medicaid 
to provide advocacy for recipi-
ents who are having difficulty 
with accessing or receiving 
needed services. This Program 
is currently headed by lead 
advocate Julie Bansch-Wickert. 
Julie's role is to provide advo-
cacy and resource assistance to 
any recipient under the Demon-
stration Project. 
 

I would like to ask all of you to 
assist us in making eligible 
consumers aware of this ser-
vice and to pass on this infor-
mation to anyone needing as-
sistance with obtaining benefits 

under the Medicare/Medicaid 
Demonstration Project. Also, if 
you would like to reach out to 
Julie for information, please 
feel free to do so. Julie's con-
tact information is: 
 

Julie Bansch-Wickert, MSW, 
LCSW 

Medicare/Medicaid Ombuds-
man 

Disability Law Colorado 

(303)722-0511 

jbanschwick-
ert@disabilitylawco.org 

 

We sincerely appreciate your 
help in passing this information 
along. 

Ombudsmen Services 

tel:%28303%29722-0511
mailto:jbanschwickert@disabilitylawco.org
mailto:jbanschwickert@disabilitylawco.org


Personal Assistance Services of Colorado (PASCO) is cer-

tified under Medicare, Medicaid, and the Medicaid Home 

and Community Based Services (HCBS) program to pro-

vide personal assistance services to children and adults 

with severe disabilities. PASCO was incorporated in 1991 

and began providing services to persons with disabilities 

on January 1, 1992. PASCO’s mission is to provide person-
al assistance services, promoting independence and safety 

to clients and/or their families. PASCO continuously 

strives for client and employee satisfaction. The founda-

tion of PASCO is CHOICE. To the maximum extent pos-

sible, PASCO works to accommodate the needs and wants 

of each consumer/client. PASCO provides services in the 

following counties: Adams, Arapahoe, Boulder, Broom-

field, Clear Creek, Denver, Douglas, Elbert, Gilpin, Jeffer-

son, Larimer, Morgan, Park & Weld. 

Your Home. Your Community. Your #1 Choice. 
 

9197 W. 6th Ave. 
Suite 1000 
Lakewood, CO 
80215 

cebook and tag us in your 
post: https://www.facebook.com/
ColoradoAdvisoryCouncil   
 

Choose a video and a post to 
share.  
Videos: 
https://www.youtube.com/
playlist?
list=PLl7fq55atU69J8sTyO6ucx6

qQgo_xpSbx 

 

Sample Posts:  Parking in a disa-
bled parking spot denies 
people with disabilities 

their civil right to equal access.  Remember: parking for 
people with disabilities is a civil 
right, not a privilege.  Accessible parking is a 
right, not a privilege. People 
with disabilities require those 
spaces to ensure equal opportuni-

In Excuses vs. Reasons, we’re 
(Colorado Advisory Council 
for Persons with Disabilities) 
highlighting the justifications 
people use to deny others their 
civil right to equal access. Us-
ing people’s own excuses, we 
show that “No Plates. No Plac-
ard. No Parking” is a right all 
drivers should defend. Our 
campaign is now live and “in 
market” meaning you can find 
these ads on the back of buses, 

on the radio, and in short vide-
os that show before some of 
your favorite online shows. 
We’d love to have your help 
promoting this worthy cause! 
Here’s what you can do:  
 

Like The Council page on Fa-

ty, independent living and eco-
nomic self-sufficiency.   The next time someone 
uses an excuse to park in a 
parking space for persons with 
disabilities, tell them the rea-
sons not to.    No matter what kind of 
excuse you use, your excuse 
will never be better than their 
reasons. 
No plates. No placard. No 
parking.  

 

Thank you so much for taking 
the time to share this message 
with your friends, family, and 
colleagues.  

Phone: (303)233-3122 
Fax: (303)233-1478 
info@pascohh.com 

Reference in this Newslet-
ter to any specific product, 
service, or company  does 
not constitute a recommen-
dation by Personal Assis-

tance Services of Colorado  
(although we do our best to 
support community friendly  

organizations.) 

https://www.facebook.com/ColoradoAdvisoryCouncil
https://www.facebook.com/ColoradoAdvisoryCouncil
https://www.youtube.com/playlist?list=PLl7fq55atU69J8sTyO6ucx6qQgo_xpSbx
https://www.youtube.com/playlist?list=PLl7fq55atU69J8sTyO6ucx6qQgo_xpSbx
https://www.youtube.com/playlist?list=PLl7fq55atU69J8sTyO6ucx6qQgo_xpSbx
https://www.youtube.com/playlist?list=PLl7fq55atU69J8sTyO6ucx6qQgo_xpSbx
http://www.pascohh.com/
https://www.facebook.com/pascohh?fref=ts

