
proposed dissemination of fund-
ing, with many arrests following, 
gaining national exposure, and 
much needed monies to fight the 
next fight.  

Denver is fortunate to be the 
birthplace of ADAPT, and they 
are always looking for enthusias-
tic new members. Look for a 
PASCO event to showcase this 
terrific and important civil-rights 
group.  

For more history on ADAPT and 
all of their proud accomplish-
ments go to their website at 
adapt.org 

Rachel Maddow story: https://
www.youtube.com/watch?
v=rv8SfFXICJg 

For more information on upcom-
ing ADAPT goings on,or to be-
come more involved, email: 

damian.rosenberg@pascohh.com 

ryan.zeiger@pascohh.com 

There was a time, in the not so 
distant past, where people with 
disabilities were seen, as best 
kept “put away,” and were ware-
housed in institutions, not having 
access to basic civil rights; free-
dom, literacy, self-determination. 
The last fifty years has seen 
much improvement in the 
day to day lives of people 
experiencing disabilities, 
but it didn’t just…happen. 
For each amazing piece of 
legislation, (think Ameri-
cans with Disabilities Act, 
1990) thousands of hours, 
were spent by persons liv-
ing with disabilities and 
their allies fighting in the 
trenches, and up the chain 
of power. Curb-cuts, didn’t auto-
matically come with streets, they 
were added, because access was 
denied, people had it, and said 
“enough!” For all the work we all 
do, we stand on the backs of 
those who came before and 
helped pave the way. One such 
group of people who have helped 
in the passing of numerous na-
tional legislation is ADAPT.  

Early summer, acting on cam-
paign promises to repeal and 
replace The Affordable Care Act 
or Obama Care. The proposed 
dismantling of the ACA, would 
severely impact persons with 
disabilities needing access to 
long-term care, by drastically 

cutting Medicaid funding. With 
hundreds of billions of dollars in 
Medicaid dollars considered to be 
slashed, advocates from the disa-
bility rights group, ADAPT took 
to the streets and politicians of-
fices. From Alaska to Maine, 
Missouri to Mississippi, and right 
here in Denver, ADAPT activists, 
held non-violent “direct actions” 
to voice their discontent with 

Hello PASCO families, I 
wanted to take a moment to 
introduce myself and my 
new role at PASCO. My 
name is Lauren Jobe and I 
am a Licensed Clinical So-
cial Worker. My early ca-
reer was spent working in 
the field of mental health 
and addictions therapy. I 
have spent a cumulative of 
9.5 years in the field of 

Intellectual and Develop-
mental Disabilities work-
ing within both the Com-
munity Center Board and 
Service Provision realm. I 
joined the PASCO team in 
August 2015 and recently 
have shifted in to a newly 
developed role as a Service 
Advocate for PASCO’s 
clients. This new role will 
allow me to focus on and 

engage with clients and 
families to discover areas 
of need, explore new pro-
graming and resources to 
meet those needs, and to 
improve access to services. 
Please feel free to reach out 
if you have ideas or feed-
back, my direct line is 303-

274-3658 and my email is  
lauren.jobe@pascohh.com  
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                  The Newsletter That Serves Its Readers 

Your Home. Your Community. Your #1 Choice. 

The Arc of Adams 
County is now offering: 
Sibling Groups 

The Sibling groups are 
run by a licensed thera-
pist and they talk about 
anything related to 
growing up with and/or 
caring for a sibling with 
an intellectual/
developmental disabil-
ity.  The teen group is 
for those 12-18 years 
old.  The adult group is 
for those 18+.  The 
groups are free, confi-
dential, and meet once 
per month for an hour 
each.    

If you would like more 
information about the 
groups, please contact 
Kari Easterly at 720-

634-6886  

http://adapt.org/
https://www.youtube.com/watch?v=rv8SfFXICJg
https://www.youtube.com/watch?v=rv8SfFXICJg
https://www.youtube.com/watch?v=rv8SfFXICJg
mailto:lauren.jobe@pascohh.com
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From the Nurses 

Human Resource Corner 

 

Giving those with disabilities the 
ability to save. 
So who qualifies? 

 

You’re eligible if: 
  You’re entitled to SSI or 
SSDI because of your disability  Your disability was present 
before age 26. 
 

Money from ABLE savings/
investment accounts can be spent 
on any expenses that are incurred 
as a result of living with a disabil-
ity. 
 

Qualified expenses include, but are 
not limited to:  Education 

 Health and wellness  Housing  Transportation  Legal fees  Financial management  Employment training and 
support  Assistive technology  Personal support services  Oversight and monitoring 

 

Funeral and burial expenses 
According to the website, earn-
ings (interest/investment gains) 
from ABLE accounts are not 
taxable on Federal forms.  

The Colorado ABLE plan offers a 
wide range of investment options 
from aggressive plans seeking 
higher returns to conservative 
investments that place capital 
preservation over growth.  All are 
managed by Ascensus. 
 

https://www.coloradoable.org/    

your anniversary month. Save time 
and paper by them online! Please 
remember that not completing your 
annual requirements will lead to your 
employment being placed on hold 
until the items are completed.  

Our annual Halloween Trick or Treat 
Street will be here before we know it. 
It will be held on October 27th from 
3pm to 7pm here at the office. We 
hope to see you all there, this event 
gets bigger and better every year.  

As always please feel free to contact 

We can’t believe fall is right 
around the corner, we hope you 
all have had a wonderful summer!  

Open enrollment has come and 
gone; however, periodically, we 
are going to start sending out a 
“benefits bulletin” which will 
highlight certain aspects of the 
wonderful benefits package PAS-
CO has to offer so keep an eye 
out for that.  

Most of you are aware that annual 
CEU’s are due each year during 

anyone in Human Resources regarding any 
issues, etc. you might be having, we will be 
happy to assist you or point you in the right 
direction. If you do not know who you need to 
contact we have a general email box you can 
use and your message will be directed to the 
correct person.  

HR@pascohh.com 

Chris Livesay, Holly Schanhals, Mike 
Knutzen, Quinn Taccogno, and Andrew Layne 

The nursing department hopes you and your family enjoyed the warm, 
sunny summer.   

Please remember to notify your primary registered nurse when dis-
charging from the hospital.  It is required that the nurse come to your 
home within 48 hours of discharge to complete a resumption of care, 
per Federal and State rules and regulations.  A CNA cannot clock in 
while a consumer is hospitalized or prior to the nurse completing the 
resumption of care.  If you have any questions or difficulties contact-
ing your primary nurse, please contact June Lamb, RN at 303-233-

3122 x 385 or at june.lamb@pascohh.com.  You may also call on-call 
(303) 231-6479 if you need to speak to a nurse when the office is 
closed. 

P A S C O  P I C A Y U N E  

Message from 
PASCO CEO 
Ryan Zeiger 

I hope you had a wonderful 
summer! Thank you to every-

one who have watched the 
three video updates I have 

sent so far. I also appreciate 
those who have taken the 

short survey to provide feed-
back on the videos. The feed-
back has been extremely pos-
itive and you have also pro-

vided some really good ideas 
about future topics that I will 
incorporate in future videos. 
My goal is to communicate 

more through video (every 2-

3 weeks) and write less in the 
Picayune. I look forward to 

connecting with you soon via 
your computer/mobile  

devices! 
ryan.zeiger@pascohh.com 

WedŶesday, Septeŵďer 13th  ;11a-

NooŶͿ- FeediŶg CliŶiĐ: Free EveŶt          

Does your loved one have feeding chal-
lenges or developmental delays that impact 
their feeding skills? Could you use some 
new tips, tricks, or tools to help with their 
progress and family mealtime satisfaction? 
Join Julie Herndon and Dawn Winkel-
mann, experienced Speech Language Ther-
apists, and other caregivers who have tried 
and true advice to share. This event will 
feature some wonderful feeding tools, gen-
erously donated to our group by several 
organizations. These items will be availa-
ble to workshop participants by raffle. 
NOTE: We will have light snacks for all 
guests, but please feel free to bring lunch. 
This will be an inclusive event. All care-
givers and their loved ones are all welcome 
to attend together. Please remember to 
bring any particular food items that your 
loved one may enjoy. Please join us to 
learn more, enjoy light refreshments, and 
meet other great families!   Questions?   
meagan@theroc.us   

Please RSVP below. 3515 N. Chestnut 
Street, Colorado Springs 80907 
www.theroc.us/weekendsocial 

Save the Date 

https://www.coloradoable.org/
mailto:HR@pascohh.com
mailto:june.lamb@pascohh.com
mailto:ryan.zeiger@pascohh.com
http://www.coloradoable.org/
http://www.theroc.us/weekendsocial
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LOST CREEK RANCH LEAD-
ERSHIP OPPORTUNITY: Join 
The Wayfaring Band for  a week-
end workshop focusing on profes-
sional development in the areas of 
diversity, inclusion, and person-

centered practices. Caregivers, par-
ents, advocates, or interested com-
munity members are invited to join 
the band as "leadership fellows" on 
Friday evening and stay two nights 
at Lost Creek Ranch, located just 
over an hour outside of Denver up 
Highway 285. This workshop paral-
lels our main program, which serves 
adults who experience cognitive and 
developmental disabilities. Leader-
ship fellows will split their time 
between joining the rest of the band 
for outdoor camp activities and en-
gaging in a vigorous curriculum 
aimed at enhancing skills for navi-

gating difference and practicing 
inclusion.  

Dates: September  15-17, 2017 | 3 
days / 2 nights 

Fee: $600 includes the cur r iculum 
and all meals, activities, and lodg-
ing from Friday at dinner through 
Sunday after breakfast. Transporta-
tion to and from the camp will be 
the participants’ responsibility. The 
workshop will cover approximately 
16 hours of professional develop-
ment. Scholarships available!  

Booking: Email —-                       
info@thewayfaringband.com to 
register or to request a scholarship 
application. 

Regarding Accessibility: Lost 
Creek Ranch is not officially wheel-
chair-accessible. However, The 

Wayfaring Band is available to collab-
orate with any individual in the hopes 
of creating pathways to physical inclu-
sion. Please reach out to us to start a 
dialogue about your situation. 

www.thewayfaringband.com 

 

First they came for the Socialists, 
and I did not speak out— 

Because I was not a Socialist. 

Then they came for the Trade Un-
ionists, and I did not speak out—  

Because I was not a Trade Union-
ist. 

Then they came for the Jews, and I 
did not speak out—  

Because I was not a Jew. 

Then they came for me—and there 
was no one left to speak for me. 

As any student of holocaust knows, 
it was not only the Jews that were 
exterminated; it was the disabled, 
gays, and gypsies (among others) as 
well.  The disabled were first be-
cause the people of Germany were 
convinced that providing for them 
was too expensive, that they did not 
contribute value to society.  They 
were called “useless eaters” and the 
populous was convinced that insti-
tutionalization followed by mass 
murder was the kind thing to do.   
After one group is dehumanized, it 
is not a great leap to dehumanize 
others. The way Hitler acquired 
power was to convince economical-
ly troubled Germans that their trou-
bles were caused by “others” such 
as the Jews.   He then convinced 
some middle and upper middle 

class Germans that their safety was 
dependent upon ridding their country 
of “others”.    

Anyone within the disability commu-
nity should be able to see the horrify-
ing parallels between what happened 
in Germany almost 100 years ago and 
what has been happening here in 
America over the past year.   Low-

income white people being convinced 
their lack of economic success is 
because of immigrants, not because 
of failed US economic policies, gen-
erational poverty and a declining 
education system.   A belief that 
Medicaid is not “sustainable” –that 
some are deserving and others are not 
and that “cost containment” which 
always focuses on recipients, not 
those profiting, is essential.  It is this 
belief that facilitated 217 House 
members and 48 United States Sena-
tors to vote to dramatically cut Medi-
caid—knowing full well that dra-
matic cuts will cause death or least 
make life so unbearable that people 
will seek out death themselves.  

Yet our reasons to speak out AS A 
DISABILITY COMMUNITY against 
the hate seen in  

Continued “Reiskin” Page  7 

As a Jew, who is also disabled and 
gay, and as a person who has been 
committed to anti-racism work for 
more than three decades, and as a 
leader in the amazing disability 
community, I have been unable to 
think about much other than how do 
we as a community respond to 
Charlottesville and all that it repre-
sents.   While I am a Jew, with a 
visible disability, I walk (roll) 
through the world in white skin, 
giving me the white privilege that 
contributes to racism in our coun-
try, in our state and in our commu-
nity.   In keeping with our motto of 
“nothing about us without us—
EVER”  as a white person I need to 
make sure I do not speak over 
friends and colleagues who are 
people of color, immigrants and 
refugees.  However, that does not 
absolve me of my responsibility to 
oppose racism. It is easy for most of 
us to oppose Neo Nazi thugs in the 
streets with torches.  We do less 
well acknowledging and opposing 
subtle racism that happens constant-
ly.  Any time I am tempted to allow 
myself to wallow in the privilege 
that was not earned, but came based 
on the skin I was born with, I try to 
think of Pastor Martin Niemöl-
ler whose words were relevant dur-
ing the time of the Holocaust and 
remain relevant today.  

Op-Ed--Julie Reiskin, Colorado Cross Disability Coalition (CCDC) 

Caregiver Training 
– have your say 

The Colorado Respite 
Coalition is excited to 
announce that as part of 
the Respite Care Task 
Force Recommendations
, we are commencing new 
initiatives on caregiver 
training. One of the great-
est requests CRC hears in 
regards to respite is the 
need for training and 
education. Therefore, we 
are creating a statewide 
training database for res-
pite providers and family 
caregivers. This database 
will make trainings more 
accessible and improve 
the skills and numbers of 
the respite workforce, 
along with providing 
family caregivers with 
essential tools. We are 
also examining how care-
giver trainings are cur-
rently distributed through-
out the state, and how we 
might create a more 
streamlined system of 
training and/or training 
certification for profes-
sional caregivers in Colo-
rado. 

We want to hear your 
opinions and expertise! 
We are seeking infor-
mation on any training 
programs or workshops 
that you, or an agency you 
know, may offer in rela-
tion to respite and care-
giver wellness. CRC also 
hopes to obtain communi-
ty insight on which train-
ings are most vital for 
family and professional 
caregivers, which train-
ings are missing or not 
readily available, and 
what a set of core caregiv-
er competencies might 
look like. These trainings 
can include internal staff 
development or work-
shops that are open to the 
public, and may involve 
anything from basic ethics 
to clinical skills. 

Want to learn more 
about CRC's training 
efforts, submit sugges-
tions, or ask questions? 
Contact Erica Jamieson at 
ejamieson@eastersealscolorado.org 
or 303-233-1666 x243 

mailto:info@thewayfaringband.com
http://www.thewayfaringband.com
https://www.ushmm.org/wlc/en/article.php?ModuleId=10007391
https://www.ushmm.org/wlc/en/article.php?ModuleId=10007391
http://www.thewayfaringband.com/
mailto:ejamieson@eastersealscolorado.org


P A G E  4  

“To catch the reader's attention, place an 

interesting sentence or quote from the story 

here.” 

P A S C O  P I C A Y U N E  
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.Since 1969, the mission of Bayaud 
Enterprises is to create hope, oppor-
tunity and choice; with work as the 
means through which people with 
disabilities and other barriers to 
employment can more fully partici-
pate in the mainstream of life. 
Bayaud works with individuals with 
diverse needs to help them obtain 
and maintain employment, and 
access to community benefits. We 
understand both the complexity and 
the interconnected nature of the 
barriers that our participants face 
every day.  Bayaud also helps peo-
ple dealing with chronic homeless-
ness not only to find jobs, but to 
find housing, access to healthcare, 
and ongoing support systems to 
help them be successful long term.  

Bayaud is an incredibly dynamic 
and changing nonprofit organiza-
tion as we strive to mirror the needs 
of the community, and reflect the 

needs of our participants in all of our 
programs. As a social enterprise, 
Bayaud is innovative in our approach 
to sustaining the organization while 
simultaneously following the path to 
fulfill our mission.  

Most recently, Bayaud launched The 
Laundry Truck Project and The Den-
ver Day Works Pilot Program.  The 
Laundry Truck is the first mobile 
laundry service in Colorado and was 
created in partnership with Radian, 
Denver Homeless Outloud and other 
service providers interested in meet-
ing the vital needs of the growing 
homeless population in Denver. The 
program provides free laundry ser-
vices three days a week at various 
sites in Denver. Positive hygiene is 
critical for individuals attempting to 
emerge from homelessness or extreme 
poverty.  

The Denver Day Works Pilot Program 
(DDW) is an effort by the City of 

Denver and Bayaud to provide a low to no barrier work experi-
ence opportunity for people experiencing homelessness in 
Metro Denver. This employment program engages individuals 
with daily work opportunities and other services. The program 
serves as an outreach mechanism through which Bayaud pro-
vides outreach, guidance and support for individuals to move 
out of homelessness.  

Bayaud offers multiple services for people experiencing a 
mental illness, criminal history, homelessness, or physical 
disabilities.  We evaluate community resources and benefits 
that may be available to individuals and set up an action plan 
to help them move forward. Finally, Bayaud provides a holis-
tic approach to obtaining and maintaining long-term employ-
ment, and helping people improve their quality of life.  

On Thursday October 19th, from 5:30 – 7:30 pm, Bayaud will 
host its 3rd annual Art for Work Event, a silent auction featur-
ing the work of all local artists at the new Office Scapes on 
Market Street in downtown Denver.  Proceeds from this free 
event will benefit individuals receiving employment services 
this year.  Please visit www.bayaudenterprises.org for more 
information about all of our programs and upcoming events.  

http://www.bayaudenterprises.org
https://www.bayaudenterprises.org/
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Charlottesville should go beyond our 
own very real immediate self-
interests.  As a disability community 
we are a multicultural community.  
Our community includes people of 
color, white people, people of all 
religions, immigrants, refugees, 
people who are gay and transgender, 
etc.   There is no logical reason our 
community should have been able to 
achieve success any time in this 
century –or the last one.   We have 
never had money or power.  Many 
of our people were never educated.  
We have obscene unemployment 
rates.  So how do we get anything 
done?    The only way we function is 
because we are forced to use the 
gifts and talents of each member of 
our community.    

As a diverse community, this means 
caring more about what gifts a per-
son brings than about how that per-
son is different.  This does not mean 
ignoring difference or being “color 
blind”.  To ignore who someone is 
makes that person invisible in a 
horrible way.  What it does mean is 
honoring and embracing differences.   
This is not easy, but is the only way 
to get things done.  This is not to say 
that the disability community lives 
in perfect harmony and does not 
have our own implicit biases and 
internal racism that we must address.  
We have lots of work to do! I just 
point this out as proof that embrac-
ing differences equals success.  

Because of our unique position, and 

inherent diversity, we must now 
speak out as a disability community 
and fight against oppressive policies 
and hateful ideals even when we 
think it does not directly affect us 
personally.   This includes speaking 
out for immigrant rights.     

How do we speak out? 

 We speak to neighbors, friends 
and family. 

 We support the groups that are 
acting against hate and support-
ing oppressed communities 
such as Black Lives Matter, the 
Anti-Defamation League and 
the Southern Poverty Law Cen-
ter.  

 Write letters to the editor. 

 Anytime we can speak to politi-
cians, including local politi-
cians, we say that we want 
inclusive policies.  

 We all can acknowledge the 
implicit bias we all have—
sometimes even against groups 
to which we belong. 

These are just a few ideas—there are 
more.   We as a disability communi-
ty cannot pretend that our struggles 
are separate from any other human 
and civil rights struggles.   Whether 
you are reading this as a person of 
color, a Jew, a white person, a disa-
bled person, a non-disabled person, 
etc., we can all “do something” 
about the horror we have witnessed 
in our country.  The reason the Hol-

ocaust happened was because people believed the 
lie that their personal struggles were caused by 
some other oppressed group.  The Holocaust hap-
pened because a population allowed themselves to 
be lulled into a false security by an angry, unbal-
anced, dangerous leader who said that their prob-
lems would magically be solved by hating someone 
else.   We now know what happens when these 
beliefs are accepted, so our moral obligation is to 
act.  Perhaps the poem of today is: 

First they came for the immigrants (and perceived 
immigrants) and I did not speak out because I was 
not an immigrant  

Then they came for the African American’s and I 
did not speak out because I was not an African 
American  

Then they came for the Native Americans/Native 
Alaskans and I did not speak out because I was a 
Native American/Native Alaskan. 

Then they came for those who are transgender-and 
I did not speak out because I do not identify as 
transgender. 

Then they came for recipients of public assistance—
who are “able bodied” and I did not speak up be-
cause I am part of the group that deserves public 
assistance—everyone says so. 

Then they came for the homeless, and I did not 
speak up because I have a place to live.  

When they came for the remaining people with 
disabilities –many of my brothers and sisters had 
already been captured—and our ranks were demor-
alized and weak—so it was easy for them to come 
for me.  

We know better and have the power to prevent 
this from becoming reality.  

 

tically well received newsletters. 
Going from a yearly, to bi-yearly, 
to an ill-conceived daily, back to a 
quarterly(ish), the Picayune under 
Mr. Forsythe’s leadership, was 
often seen as a reliable (while un-
dercapitalized) papier-mâché ingre-
dient, and absorbent bird cage liner, 
with the occasional cringe-worthy 
expose . 

The new Editor and Chief,  DJ 
Thaddeus Smythe Esq., world re-
nowned bon vivant, successful en-
trepreneur and marketing maven, 
plans to go all digital, while ex-
panding readership from Dacono to 

Castle Rock, saying “Let’s take this thing 
to the next level…22nd century stuff, 
man!” 

Never one to mince words, when asked 
what would become of the storied periodi-
cal, Mr. Forsythe responded, “Yes, yes, 
yes…delightful, simply delightful.”  

Alas, like all good things, the time 
for change has come, and with it, the 
long-time editor and chief, of the 
PASCO Picayune, is stepping down. 
During a sparsely attended press 
conference, Clifton Forsythe IV, 
announced he was retiring after see-
ing the publication go from Lake-
wood’s 16th most read (newsletter), 
to an almost respectable 11th most 
read quarterly. Mr. Forsythe started 
as an Ink Boy with the Picayune in 
1956 and rose through the ranks to 
editor and chief, overseeing the pub-
lication of thousands, hundreds, tens 
of moderately to less than enthusias-

Picayune—New Editor and Chief 

Longtime PASCO 

Picayune Editor 

and Chief. 

Forsythe retires, 

making way 

for newer, 

cooler, more 

sophisticated 

Editor, 

Smythe. 



 This fall, Red Cross volunteers and our 
partners will install 100,000 free 
smoke alarms in high risk neighbor-
hoods nationwide. Sound the 
Alarm installation and fire safety 
events will take place in more than 100 
communities across the country, 
providing a lifesaving service in our 
quest to reduce death and injury from 
home fires. 
Every day, seven people die in home 
fires, most in homes that lack working 
smoke alarms. Sadly, children and the 
elderly disproportionately lose their 
lives. That’s why the Red Cross rallied 
an army of volunteers and launched 
our Home Fire Campaign in 2014. 
Since then, we've accomplished so 
much: 
 

Fire Safety Appointment Request 
The Red Cross has launched an effort 
to reduce deaths and injuries due to 
home fires.  
 

You may qualify for a visit by Red 
Cross volunteers to come to your home 
to check/install smoke alarms, replace 
alarm batteries and help you make a 
plan to improve your household safety 
in the face of home fires.  
 

Priority will be given to residents in 
zip codes identified as having the high-
est risk, to households that do not have 
working smoke alarms, and to those 
whose incomes may make it difficult 
to afford purchasing smoke alarms.  

 

 

For more information, call 303-607-

4753, e-mail hfpcden-
ver@redcross.org or complete this 
online form. 
 

NOTE: THIS REQUEST FORM IS 
FOR RESIDENTS OF COLORADO 
AND WYOMING. IF YOU LIVE IN 
A DIFFERENT STATE, PLEASE 
CONTACT YOUR LOCAL RED 
CROSS CHAPTER. http://
www.redcross.org/find-your-local-
chapter 

9197 W. 6th Ave., Suite 1000 

Lakewood, CO 80215 USA 

Phone: (303)233-3122 

Fax: (303)233-1478 

Personal Assistance Services of Colorado (PASCO) is certified under Medicare, 
Medicaid, and the Medicaid Home and Community Based Services (HCBS) pro-
gram to provide personal assistance services to children and adults with severe disa-
bilities. PASCO was incorporated in 1991 and began providing services to persons 
with disabilities on January 1, 1992. PASCO’s mission is to provide personal assis-
tance services, promoting independence and safety to clients and/or their families. 
PASCO continuously strives for client and employee satisfaction. The foundation of 
PASCO is CHOICE. To the maximum extent possible, PASCO works to accommo-
date the needs and wants of each client. PASCO provides services in the following 
counties: Adams, Arapahoe, Boulder, Broomfield, Clear Creek, Denver, Douglas, 
Elbert, El Paso, Gilpin, Jefferson, Larimer, Morgan, Park & Weld.  

Sound the Alarm   

Reference in this Newsletter to any 
specific product, service, or company 
does not constitute a recommendation 
by Personal Assistance Services of Col-
orado (although we do our best to sup-
port community friendly organiza-
tions.) 

Save the Date 

http://www.redcross.org/get-help/prepare-for-emergencies/types-of-emergencies/fire/prevent-home-fire
mailto:hfpcdenver@redcross.org
mailto:hfpcdenver@redcross.org
https://coloradoredcross1.wufoo.com/forms/fire-safety-appointment-request/
http://www.redcross.org/find-your-local-chapter
http://www.redcross.org/find-your-local-chapter
http://www.redcross.org/find-your-local-chapter
http://www.pascohh.com/
https://www.facebook.com/pascohh/?ref=bookmarks

